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Commitment of Supplier for Corporate Social Responsibility
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We, (hereinafter referred to “the Supplier”) perform business in accordance with domestic and
foreign laws and regulations, comply with the code of conduct for social corporate responsibility and environmental
protection, fully understand and accept the supplier management policies of Arcadyan Technology Co., Ltd. and its
related subsidiaries (groups). We committed to adhering to the following standards of conduct:

1. #A#3818 Organizational Governance
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We have committed to creating an environment that enhances transparency, ethics, integrity and law-abiding,
and takes care of stakeholders, establishes a long-term two-way communication channel with stakeholders,

protects human rights and labor welfare, and we will be responsible for the sustainable development, health and
welfare of the society.

2. E5T#2: Labor Rights

ZFE T Prohibition of child labor
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We promise that based on the social responsibility to protect the physical and mental development of
children, no child labor is allowed at any stage of manufacturing. “Child labor” means the definition of
ILO-IPEC and of Article 32 of the United Nations Convention on the Rights of the Child (UNCRC). It is also not

allowed to be below the minimum working age specified by local regulations. Hazardous work should not be
performed by workers under the age of 18.

2.2 FEEFI14 518 Non-forced labor
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We commit all work must be voluntary and not use any form of forced. The workers should be free to leave
work or terminate their employment with reasonable notice. Forced, bonded, indentured, or prison labor

should not be used in the workplace. There is no imprisonment or contractual forced labor on employees in
the workplace, and no seizure of employee identification cards, passports or work documents.
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We do not discriminate against our employees in hiring practices or employee of their job application,
compensation, training opportunity, promotion, layoff, retirement based on the race, gender, sexual or
orientation, ethnicity, disability, religion, political affiliation, union membership, national origin or marital
status. Worker should not be subject to harsh or inhumane treatment, including sexual harassment, sexual
abuse, and corporal punishment, mental coercion, physical coercion, or verbal abuse. In addition, workers or
potential workers should not be subjected to medical tests or physical exams that could be used in a
discriminatory way.

2.4 T {EBSME Working Hours
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We promise that workers’ work and overtime hours will comply with local laws and standards and
International Labor Organization (ILO) standards. We provide holidays and leave provisions, at least in
compliance with local laws and regulations.

2.5 #HE T Remuneration and Benefits
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We provide remuneration according to national legal standard on minimum wage and do not use deductions
from wages as disciplinary measure, provided all legally mandated benefits. Workers’ overtime hours are also
paid in accordance with relevant laws and regulations.

2.6 BH#5 L Freedom of Association
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We respect the rights of employees, employees have the right to freely establish, organize, and join trade
unions. We ensure that employees can conduct communication or labor-management meetings within the

company and express their opinions publicly. Workers will not be retaliated, discriminated against or
hindered for participating in union activities.

3. BFEBE%ZZE Occupational Health and Safety
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We provide workers with a safe and healthy working environment consistent with all applicable laws and
regulations establish and maintain the environment and health management procedure. Also implement
effective plans and take necessary preventive measures to prevent potential accidents and occupational
diseases. In order to ensure safe handling, movement, storage, recycling, reuse and disposal, workers who will
contact with hazardous substances in the workplace should receive training on the safe handling of hazardous
substances.
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SEFIBST laws and regulations Compliance

RABIFEHEBITERARELSRIEEYENFABERERERE - BIRRFREZRNEFEK - 5502 RoHS
(Restriction of Hazardous Substances Directive) & WEEE (Waste Electrical and Electronic Equipment Directive)
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We commit to comply with all applicable laws, international environmental regulations and customer
requirements regarding the prohibition or restriction of specific substances. In particular, hazardous chemical
substances and other materials specified in RoHS (Restriction of Hazardous Substances Directive) and WEEE
(Waste Electrical and Electronic Equipment Directive) should be identified and managed to ensure their safe
use, recycling or reuse and disposal. In the process of products from production to shipment, measures

conducive to environmental protection are adopted, and environmental management systems are
implemented in accordance with international standards to minimize the impact on the environment.
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We promise to avoid the use of conflict minerals from the Democratic Republic of the Congo and its
surrounding areas where the environment and human rights are neglected. We track the source of conflict
minerals, such as gold (Au), tantalum (Ta) or tungsten (W) and improves the transparency of the supply chain
to ensure that the products supplied do not contain any conflict minerals and promptly improve any known
risks.

RIEBHEEZ T KM Ensure Consumer Safety and Health
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We provide products and services that are safe for consumers, related industries and the environment,
assess the adequacy of relevant regulations, standards and specifications, reduce risks from product design,
and avoid the use of carcinogenic, toxic or harmful materials. Provide products and services that are

beneficial to society and the environment and are efficient; and concur consumes sustainably, designs
products to facilitate reuse, maintenance and recycling, reduces packaging materials and waste.

BERZ Emissions
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We monitor and treat liquid waste, solid waste and air pollutants generated from operations before the
discharge process or treatment, and processes them in accordance with relevant laws and regulations.

EEZEEH = Waste Reduction
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We will strive to reduce or eliminate the waste of various forms of material and energy resources in the
manufacturing process. Increase reuse and recycling, and improve energy efficiency.

O[#5 & F &R Sustainable Use of Resources
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We manage the energy consumed in operating activities and adopts resource efficiency reduction (such as



saving measures) and emission reduction measures to reduce GHG (Greenhouse Gas) emissions and energy
consumption.

5. BE A Management System
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We establish appropriate management systems to ensure that the products provided comply with relevant laws
and regulations and customer requirements. To cooperate with Arcadyan, its related subsidiaries or its designator
to carry out periodic audit to ensure compliance with this commitment and continuous improvement. It also
includes ethics, social, environmental, occupational safety and health and gender equality guidelines in the
procurement and distribution process management, encouraging relevant suppliers to adopt the same
requirement, increasing the supply chain’s awareness of social responsibility, and sharing of the costs and
benefits of social responsibility.

6. EERE Ethics
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We abide by fair business ethics and prohibits illegal interests and unethical conduct such as bribery, donation,

and gift giving. Promote employees or agents to enhance the awareness of anti-corruption, encourage reporting
of suspected corruption incidents. and prevent all forms of corruption that may occur.
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7. EBERFHEH] Appeal Channel
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We have a complaint channels, about human rights, integrity and ethical complaint reporting system, and

provides effective complaint channels such as mailbox, email or hot-line for the use of reporters. Relevant

information must be processed in accordance with confidential documents. Make sure that the reporter is not
improperly handled due to the report.
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To Arcadyan Technology Co., Ltd. and its Related Subsidiaries (Group)
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